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PROJECT SPRINT - SUPPOTRED BY INNOVATE UK - PROJECT REF. 10196257
Statement of Intent: Employer Participation
Connecting Scotland's critical technology employers with skilled talent

	This document is a simple, non-binding statement of intent. It records how an employer would like to participate in SPRINT and helps Technology Scotland maintain an auditable employer commitments pipeline. It does not require the Employer to create a vacancy, interview a particular candidate or make a hire.
About SPRINT   
SPRINT (Scottish Platform for Recruitment and Intelligence in New Technologies) is an Innovate UK-funded project led by QURECA with Technology Scotland and Heriot-Watt University. It connects Scottish employers and local talent across quantum, cyber security/PQC, semiconductors and advanced connectivity technologies (ACT) through an AI-assisted recruitment platform, employer-validated role and skills intelligence, evidence-of-capability sprints and a critical technologies careers fair.













1.  Employer details
1.1 Organisation & contact details
	Company name:
 
 
	Primary SPRINT domain:
☐  Quantum/Photonics     Cyber/PQC   
  Semiconductors           ☐  ACT

	Named hiring / HR contact:
 
 
	Role / title:
 
 

	Email / phone:
 
 
	Scottish location / work location:
 
 



1.2 How we intend to participate
Please tick any activities that are relevant. A reminder that noting your intention to participate in any activity is not a commitment to do so. Participation can evolve as recruitment needs change so please select all activities that may be of future interest.
	☐  Post or share current / forthcoming vacancies through SPRINT
	  Receive matched or pre-screened candidate profiles

	  Provide indicative interview opportunities for suitable candidates
	☐  Participate in industry skills roundtables

	  Review candidate evidence packs or sprint work samples
	  Help shape practical sprint tasks or readiness evidence

	  Identify skills gaps and upskilling pathways / training needs
	  Explore internships, placements or graduate opportunities

	  Attend the Critical Technologies Career Fair in March 2027.
	  Explore university, CPD or training collaboration through SPRINT






1.3 Current vacancies - share through SPRINT now
If you have a live vacancy now, please share it here so the SPRINT team can begin onboarding it immediately. A job advert link or attached job description is sufficient at this stage.
Current live vacancy:  ☐  Yes - please list below     ☐  No - future / anticipated demand only
	Vacancy / role title / link
	No.
	Location / work pattern
	Closing date / desired start

	
	
	
	

	
	
	
	


Job advert / JD link(s):

Vacancy contact (if different from above):
 
1.4 Future/anticipated hiring signal
	Anticipated / planned role(s)
 
 
	Expected recruitment window
  Now - 3 months
  3 - 6 months
  6 - 9 months
  TBC

	Approx. number of opportunities
  1
  2 - 3
  4 - 5
  5+
  TBC
	Indicative interview capacity
  1 - 2
  3 - 5
  5+
  TBC




2.  Agreement principles
2.1 What SPRINT provides
	Technology Scotland
•  Employer relationship and outreach
•  Commitments tracker and follow-up
•  Sector roundtables and demand validation
•  Career Fair employer mobilisation
	QURECA
•  Platform onboarding and role templates
•  Upskilling and apprentice services / opportunities
•  AI-assisted matching and gap analysis
•  Candidate / evidence-pack workflows
•  SME Recruitment Toolkit and KPI tracking
	Heriot-Watt University
•  Talent mobilisation through university-linked pipelines
•  Evidence-of-capability sprint support
•  Work samples and readiness rubrics
•  Career Fair / sprint activity support



2.2 Working principles
Voluntary and non-exclusive. The Employer remains free to use other recruitment channels and may change or pause its participation at any time.
No obligation to hire. SPRINT is designed to create credible hiring opportunities, but nothing in this Statement of Intent guarantees or requires a vacancy, interview or appointment.
AI supports - people decide. SPRINT may use AI-assisted tools for skills extraction, matching, gap analysis and recommendations. Final screening, interview and hiring decisions remain with the Employer.
Skills and upskilling feedback. Where useful, the Employer may help validate priority roles, minimum skills, common candidate gaps, rapid upskilling routes and practical evidence tasks.
Fair and inclusive hiring. Employers are encouraged to use fair, transparent and inclusive recruitment practices and support diverse participation in Scotland's critical technology workforce.
Outcome feedback. The Employer will, where reasonably practicable, confirm interview, offer and hiring outcomes and provide the minimum role, hours and contract-duration information needed for SPRINT/Innovate UK outcome verification.





2.3 Candidate data, confidentiality and responsible use
Personal data shared through SPRINT will be handled in accordance with applicable UK data protection law and the relevant SPRINT privacy notices / data-sharing arrangements. Employers should use candidate information received through SPRINT only for legitimate recruitment or agreed SPRINT activities, keep it secure, limit internal access to those involved in recruitment, and not disclose it unnecessarily to third parties. Any suspected incident involving SPRINT candidate data should be reported promptly to the SPRINT contacts.
Commercially sensitive employer input will not be individually attributed in public project outputs without agreement. Use of organisation names or logos in public communications will be subject to approval.
2.4 Duration and withdrawal
This Statement of Intent takes effect on signature and is intended to support participation during the funded SPRINT delivery period, ending 31 March 2027. Either party may withdraw from participation at any time by written notice. Signing this Statement of Intent does not require a financial contribution. Any future paid service, subscription or commercial engagement would be covered by a separate agreement.
3.  Key contacts and signatures
	Organisation
	Contact
	Email

	Technology Scotland
	Alastair McInroy
	alastair.mcinroy@technologyscotland.scot

	QURECA
	Garth Haley
	garth.haley@qureca.com


By signing below, the Employer and Technology Scotland confirm their shared intention to participate in SPRINT on the basis set out above.
	For Technology Scotland
	For the Employer

	Name:
 
Title:
 
Signature / date:
 
	Name:
 
Title:
 
Signature / date:
 



SPRINT is funded by Innovate UK (project ref. 10196257) and delivered by QURECA, Technology Scotland and Heriot-Watt University.
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